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CHILDREN AND YOUNG PERSONS ACT 1933 & 1963,

BOROUGH OF TORBAY CHILD EMPLOYMENT BYELAWS 1998.
Applying for a New/Renewal Work Permit from Torbay Council.      
It is the responsibility of the Employer to send a fully and accurately completed Application form with details of the work the young person will be doing to the Local Authority prior to commencing employment. This form should be countersigned by a Parent/Guardian and the School/Educational Establishment. All part-time employment of children of school age is subject to regulation by the Local Authority. If the work falls within the regulations, a Work Permit will be issued. The Application Form should be submitted with a Local Authority fully completed Covid-19 Declaration Form, a current up-to-date Child Safeguarding Policy and a current up-to-date Risk Assessment Policy {all signed and dated}.   

Please do not hesitate to contact us on the telephone number or E-mail address above should you be unsure of anything regarding this Application Process.

Unlicensed children MAY NOT be recognised as employees for insurance purposes. The Employer could also face prosecution.

“Employment” is classed as ANY work done for a trade or occupation for profit or in any commercial enterprise.

E.g., Shops, Businesses, Trades, Commerce.

This includes work done in a Parent's/Guardians Business and work for which the Child is not paid. Such work is ILLEGAL unless the Employer obtains a licence for each Child in their employment.

As part of our duties under the Children and Young Persons Act 1933, the Attendance Improvement Service make enquiries as to whether Work Permits have been applied for and have power of entry to make visits to places of work to establish whether all regulations are being adhered to. This can involve an unannounced visit to any Business or Workplace in Torbay.

'Section 21 of the Children and Young Persons' Act 1933, as amended provides, among other things, that:- "If a person is employed in contravention of section 18 of the Act, or of the provisions of any byelaws made there under, the employer and any other person (other than the person employed) to whose act or default the contravention is attributable shall be liable on summary conviction to a fine not exceeding level 3 on the Standard Scale (£1,000)". "If a person is employed in contravention of section 20 of the Act, the employer and any person (other than the person employed) to whose act or default the contravention is attributable shall be liable on summary conviction to a fine not exceeding level 3 on the Standard Scale (£1,000); a person under compulsory school age who engages in street trading in contravention of the provisions of section 20, or of any byelaw made there under, shall be liable on summary conviction to a fine not exceeding level 1 on the Standard Scale (£200)" {subject to changes of current H.M. Government rates}.    
If it is found that an Employer has contravened H.M. Government or Local Authority Health and Safety Regulations and the case is heard in a Magistrates Court, the maximum fine is £20,000. If it is heard in the Crown Court there will be an unlimited fine {subject to any changes of current H.M. Government rates}.  
