 DT Statutory Guidance Summary 

Section 20 of the Children and Young Persons Act 2008 places a duty on the governing body of maintained schools to designate a member of staff as having responsibility to promote the educational achievement of children looked after. The Act requires that the designated person is: 

· a qualified teacher or 

· a head teacher or acting head teacher or 

· a person who has been carrying out the role of promoting the educational achievement of children looked after for at least six months prior to the regulations coming into force. Such an individual must be taking steps to become a qualified teacher and satisfactorily complete an induction period. It is a further requirement that the governing body of the school be of the view that there is a reasonable prospect of fulfilling the conditions laid down in the Regulations by September 2012. 

The requirement on governing bodies is to appoint a designated teacher to promote the educational achievement of children looked after on the school’s roll & to promote the educational achievement of the children who they look after. 

These new requirements are intended to strengthen the standing of designated teachers and ensure that the post holder has the necessary authority to: 

· lead the work of colleagues to raise the attainment of children looked after; and 

· guide and negotiate with qualified colleagues about delivering differentiated teaching and learning provision to meet the needs of individual children. 

While lead responsibility for raising attainment of CLA on roll must rest with a qualified teacher, schools will need to decide how functions within it, including pastoral and administrative tasks, are most appropriately delegated. 

The governing body & head teacher, need to ensure that the designated teacher has or will, through their training and development, have the opportunity to acquire and keep up-to-date the necessary skills, knowledge and training to understand and respond to the specific teaching and learning needs of CLA. This means in particular that they make sure the designated teacher understands and helps others to understand: 

· the emotional, psychological and social implications of separation from birth families and the reasons for that separation; 

· that looked after children are not a homogenous group, but are individuals with many of the same needs as any other child; 

· the broad framework of the care system and the way it impacts on the child’s education; 

· the reasons why many CLA under-achieve such as the possible impact of loss and attachment 

· their own role in contributing to the statutory review & PEP 
The governing body should ensure that the designated teacher is a member of the teaching staff with appropriate seniority, professional experience and status to provide leadership, training, information and advice to others that will influence decisions about the teaching and learning needs of CLA. Where the designated teacher is not a member of the senior leadership team, a member of the team should be designated as a champion.
