
DRAFT HR STRUCTURE
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Divisional Director
of  Human Resources

H0001 C Armour

PA to Director
Sc4
HA400 K Chapman

Learning & 
Development 
Manager   P4/5
HA100 S McAuley

Employee 
Liaison Manager
P1/2
HA200 C Mellor

Assistant Director of HR
(Personnel Services )
P9
HB001 G Williams

Assistant Director of 
HR(Payroll) 
P6/7
HC001 J Lailey

Personnel Policy 
Manager
P1/2
HB400 J Hooper

HR Manager*
Education
P4
HB100 A Goble

HR Adviser
(Policy)
S01/P2
HB401 Vacant

HR Advisers x 3.4
S01/P2
HB101 P Harper
HB102 C Humphries
HB103 S O'Gorman
HB104 S Gray (14.8)

Learning & 
Development 
Officer Sc6/P1
HA101 O Dodwell

Learning & 
Development 
Assistant Sc1/3
HA102 E Gradin

Modern 
Apprentice
(HR/Payroll)
HA201 C 
Moore

Admin 
Co-ordinator
(OH/Counselling) 
Sc4
HA202 A Morgan

HR Support 
Assistant
Sc1/2
HB105
L Bush

HR Assistant
Sc1/3
HB106
G Peterson

HR Manager*
Social Services
P4
HB300 S Simpson

HR Advisers
S01/P2
HB301 J VanGoethem
HB302 J Sandbrook
HB303 E Yardley

HR Support 
Assistant
Sc1/2
HB304 S Aspell

HR Manager*
Environment/
Corporate   P4
HB200 S Draper

HR Advisers x 1.6
S01/P2
HB201 J Teece
HB202 K Harding (22.2hrs)

HR Assistant
Sc1/3
HB203  E Dudley

HR Support  
Assistant  Sc1/2 
(0.6)
HB204 S Jordain

Payroll Manager 
P1/2
HC100 R Finnie

Senior Payroll Officer  
Sc5/6
HC101 S Murphy (22.2 
hrs)

Payroll Officer Sc4
HC102 A Widlake
HC103 T Hutchings

Payroll Assistant Sc2/3
HC104 S Reddicliffe
HC105 M Worley
HC106 S Young
HC107 V Clayton

HR Adviser 
(Workforce 
Planning) S01/P2
HC200 P Garside

HR Assistant
(Workforce 
Planning)
Sc3
HC201 S Date

Graduate Trainee
SCP27
HA300

*Post also incorporates lead for specific area of work, recruitment, equal ops, workplace planning sickness*Post also incorporates lead for specific area of work, recruitment, equal ops, workplace planning sickness


