Trade Union Facility Time 
The Local Government Transparency Code 2014 requires Local Authorities to annually publish information on trade union facility time.  This information must include the following:-

· total number (absolute number and full time equivalent) of staff who are union representatives (including general, learning and health and safety representatives)
· total number (absolute number and full-time equivalent) of staff who are union representatives (including general, learning and health and safety representatives) who devote at least 50 per cent of their time to union duties 

· the names of all trade unions represented in the local authority 

· a basic estimate of spending on unions as a percentage of the total pay bill (calculated as the number of full time equivalent days spent on union duties multiplied by the average salary divided by the total pay bill).
	Total number (absolute number and full-time equivalent) of staff who are union representatives (including general, learning and health and safety representatives)

	Financial Year
	Branch Secretary (Headcount)
	Branch Secretary (FTE)
	Learning Representatives

(Headcount) 
	Learning Representatives

(FTE)
	Health and Safety Representatives (Headcount)
	Health and Safety Representatives (FTE)

	2014/15
	1
	1
	0
	0
	0
	0


	Total number (absolute number and full-time equivalent) of staff who are union representatives (including general, learning and health and safety representatives) who devote at least 50 per cent of their time to union duties 

	Financial Year
	Branch Secretary (Headcount)
	Branch Secretary (FTE)
	Learning Representatives

(Headcount) 
	Learning Representatives

(FTE)
	Health and Safety Representatives (Headcount)
	Health and Safety Representatives (FTE)

	2014/15
	1
	1
	0
	0
	0
	0


· Trade Unions currently represented within the Local Authority (core Council) are:-  Unison and GMB.  For Torbay Council Schools:-  Unison, GMB, NASUWT, NUT, ATL, NAHT, ASCL and Voice.

· a basic estimate of spending on unions as a percentage of the total pay bill (calculated as the number of full time equivalent days spent on union duties multiplied by the average salary divided by the total pay bill).
FTE days = 260 x £22,212.11 / £59,361,694.64* = 0.097% of pay bill is spent on Trade Union activities

Notes:-

*Total pay bill is based on annual figure for FY 2014/15.

**Facility time of trade union representatives in Local Authority Schools is funded by the Direct Schools Grant (DSG).  The budget allocation for trade union activities within LA Schools for FY2015/16 is £7,900.
